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MPOEAPOZ THZ AHMOKPATIAZ

Ava@opikd Pe TN yvwaToTroinon pe aplBud 262 tmou dnuooiedTnke atnv Emionun Eenuepida Ttng Anuokpariag Tng
23" Amrpihiou 2015, o Mpoedpog Tng Anuokpartiog k. Nikog AvaoTtooiadng eméoTpewe otnv Kumpo Kai avéhaBe Ta
KaBrkovTta Tou AgeitoupyAuaTtdg Tou oTig 25 Atrpidiou 2015 kai atmd Tnv nuépa auTr o K. Z0@okANG PuTTrg £mauce va
aokei To Aeiroupynua Tou Mpoédpou Tng AnuokpaTiag.
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MPOAIQrH

H k. Mapia Kaodmn-ApouciwTn, pévigog Avwtepog Aeitoupyog Pépou MpooTmiBéuevng Atiag, Turiua dopoloyiag,
TpodyeTal atn poviun B8éon Mpwtou Aeitoupyol Poépou lMpooTiBéuevng Agiag, Tunua dPopoloyiag (Trponyoupévwg
utrayépevn ota TeAwveia-Ymnpeoia Pépou MpooTiBépevng Agiag), avadpopikd atré Tig 15 AtrpiAiou 2009.

(M.®. 24095)
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AMNOZMNAZH

O k. Xpiotdkng M. ZTuliavou, pévipgog Texvikog, Tuiua Avadaouou, ammooTrdral oto TuRua Anuociwv Epywy, yia
eKTENEDT EIDIKWV KABNKOVTWY, duvapel Tou apBpou 47(1)(g) Twv Trepi Anuooiag Ymnpeaiag Nopwyv Tou 1990 £wg (Ap. 2)
Tou 2014, atré TIg 15 AttpiAiou 2015 péxpl Tig 13 AtrpiAiou 2018.

(M.®d. 27099)
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ANANEQZH AMOZMNAZEQN

H améomaon 1ng k. Aéomroivag ZTuAiavou, poviung Avwtepng NoonAeutikou Aemoupyou, Mevikdg NoonAeuTikdg
KAadog, YTmoupyeio Yyeiag, otn Aloiknon tou YToupyeiou Yyeiag, yia ektéAeon eidikwv kaBnkéviwv otn Movada
MapakoAouBnong Yyeiag, duvauel Tou dpbpou 47(1)(€) Twv Tepi Anuodaiag Ymnpeaiag Nopwv Tou 1990 €wg (Ap. 2) Tou
2014, avavewvetal o110 TNV 1n AtrpiAiou 2015 péxpr 1ig 31 Maptiou 2016.

(M.®d. 26193)

H améotmaon 1ng K. AvdpoUAAag MewpyalAidou, povigou NoonAeuTikou Aeiroupyou, Mevikdg NoonAeuTikdg KAGdog,
Ymoupyeio Yyeiag, otn Aioiknon Tou YToupyeiou Yyeiag vyia exkTéAeon €dIKwv  KaBnkoviwv otn  Movdda
MapakoAouBnong Yyeiag, duvauel Tou dpbpou 47(1)(€) Twv Tepi Anuodaiag Ymnpeaiag Nopwv Tou 1990 €wg (Ap. 2) Tou
2014, avavewveral atro Tnv 1n Attpidiou 2015 péxpr Tig 31 Mapriou 2016.

(M.®d. 28237)

H améotracon tou K. Aouka ewpyiou, pévipou NoanAguTikoU Agitoupyou, Ievikdg NoanAeuTikdg KAGdog, Ytroupyeio
Yyeiag, oto Ymoupyeio EgwTepikwyv, yia ekTéAeon €IOIKWV KABNKOVIwvY otn Méviun Avtimpoowrtreia NG Kutrpiokig
Anpokpartiag otnv Eupwtraik ‘Evwon (MAEE), oTig BpugéAleg, duvduel Tou apBpou 47(1)(oT) Twv Tepi Anuodaoiag
Ymnpeoiog Nopwyv Tou 1990 €wg (Ap. 2) Tou 2014, avavewvetal atmd TV 1n Atrpidiou 2015 péxpi Tig 30 louviou 2015.

(M.®. 30636)
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Legal Officer P3

The World Food Programme (WFP) is the world’s largest humanitarian agency, fighting
hunger worldwide. We are currently seeking qualified individuals for the position of Legal
Officer at P3 level, which will be based in the Contractual & Constitutional Law Branch
(LEGC) at our Headquarters in Rome, Italy.

Under the general supervision of a senior Legal Officer, LEGC, the Legal Officer will be
responsible for the following duties:

e Carry out research and provide advice on a variety of legal issues;

e Prepare legal opinions, reports, memoranda and correspondence;

e Review the legal aspects of various legal documents, including agreements,
memoranda of understanding, commercial contracts and other such texts referred
to the Legal Office for review, comment or clearance;

e Draft a variety of legal documents, including policies, agreements and contracts;
study legal questions arising out of the interpretation or application of relevant
rules, policies, conventions and agreements;

e Review, advise on and draft complex contracts, agreements, institutional and
operational modalities, or legal motions/submissions and other legal documents;
develop new legal modalities to meet unique needs/circumstances;

e Provide legal interpretations on a full range of issues regarding WFP’s various
internal Regulations, Rules and Policies, including the General Regulations,
Financial Regulations, Rules of Procedure of the Executive Board and other basic
texts;

e Identify potential liabilities and assist in the management of risks in the
Programme’s activities, particularly vis-a-vis third parties;

e Handle a wide range of multidisciplinary, complex, and often sensitive and/or
conflicting legal matters involving issues relating to international, public, private
and administrative law, to include interpretation and application of instruments in
that area of concentration;

e Represent WFP in dispute resolution proceedings;

¢ Negotiate commercial and operational contracts; draft, negotiate, review and/or
interpret basic agreements and cooperation agreements with governments;

e Perform other related duties, as required.

Qualifications & Experience Required

Education:
e Advanced university degree in Law;
e Qualifications to practice law or admitted to practice by a recognized national or
state bar or law society.

Experience:

e At least 5 years of postgraduate, progressively responsible experience as a legal
advisor/officer, with a law firm or private-sector institution in international
transactions and/or in an international organization (preferably the UN or a UN
system organization);
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e Recent practicing experience is required;
e Experience as a litigator or in dispute resolution is an asset.

Technical Skills & Knowledge:
¢ Sound knowledge of legal issues relevant to public international law, international
commercial and contract law.

Competencies:

e Ability to plan and organize work programme;

e Ability to write concisely;

e Strong analytical, problem solving, interpersonal, communications and
presentational skills;

e Ability to work with minimum supervision under own initiative;

e Tact and persuasiveness;

e Ability to work harmoniously with people of different national and cultural
backgrounds;

e Ability to conceptualize issues and analyse data;

¢ Willingness to travel as required.

Language:

e Written and oral proficiency (level C) in English and intermediate knowledge of
another UN official language (Arabic, French, Spanish, Russian or Chinese) or
Portuguese (one of WFP’s working languages) is essential;

e Working knowledge of an additional UN official language or Portuguese (one of
WFP’s working languages) is an asset.

Non-Rotational Nature

Mobility is and continues to be a core contractual requirement in WFP. This position is
however classified as “non-rotational” which means the incumbent shall not be subject to
the regular reassignment process unless the position is reclassified as rotational.

Terms and Conditions
Selected candidate will be employed on a fixed-term contract with a probationary period
of one year.

WFP offers an attractive compensation and benefits package, including basic salary, post
adjustment, relocation entitlement, travel and shipment allowances, 30 days’ annual
leave, and home leave, an education grant for dependent children, pension plan and
medical insurance. For more details please visit

Application Procedures:

Go to: http://i-recruitment.wfp.org/vacancies/15-0017717

Step 1: Register and create your online CV.

Step 2: Click on “Description” to read the position requirements and “Apply” to submit
your application.

NOTE: You must complete Step 1 and 2 in order for your application to be considered for
this vacancy.

Deadline for applications: 4 May 2015

WFP has zero tolerance for discrimination and does not discriminate on the basis of HIV/AIDS
status. Qualified female applicants and qualified applicants from developing countries are
encouraged to apply.

No appointment under any kind of contract will be offered to members of the UN Advisory
Committee on Administrative and Budgetary Questions (ACABQ), International Civil Service
Commission (ICSC), FAO Finance Committee, WFP External Auditor, WFP Audit Committee, Joint
Inspection Unit (JIU) and other similar bodies within the United Nations system with oversight
responsibilities over WFP, both during their service and within three years of ceasing that
service.

REF: 15-0017717

Fighting Hunger Worldwide
www.wfp.org
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Inspections Officer P4

We are seeking to fill the position of Inspections Officer at the P4 level, which will be
based in the Office of Inspections and Investigations (OIGI) at our Headquarters in Rome,
Italy.

The ultimate goal and mission of the Office of Inspections and Investigations (OIGI) is to
conduct independent investigations into allegations of misconduct involving WFP staff,
contractors and other applicable persons.

Under the supervision and direction of the OIGI Director or his delegate, the Inspections
Officer will generally be responsible for the following duties:

e In line with the OIGI annual work plan and in agreement with operational
management, carry out inspections of WFP operations, ensuring compliance with
policies, procedures, standards, guidelines, and applicable rules and regulations;

e When required and in coordination with Inspection Teams of partner UN agencies,
undertake joint inspection work on ad hoc matters in line with agreed terms of
reference;

e Conduct follow-up work on heightened risks uncovered by previous audit work
(OIGA, External Audit) or at management request, and devise appropriate
mitigation strategies in close collaboration with the Directors OIGI and OIGA
(Internal Audit);

e Detect and advise on prevention of waste, abuse, malfeasance, acts of misconduct
and fraud, and make referrals to the OIGI intake committee as appropriate;

e Assist management in ensuring optimal use of available resources and compliance
with UN/WFP regulations, rules and policies and with the decisions of the Executive
Board;

e Facilitate accountability and ensure presence of effective monitoring systems;

e Work and coordinate closely with the other assurance teams (Internal Auditors,
Investigators, External Auditors, Evaluation);

e Prepare reports and ad hoc briefs pertaining to inspections;

e Prepare recommendations for corrective action and improved controls,
effectiveness, or efficiency of WFP operations based on the findings of inspections;

e Prioritize, plan and coordinate an inspection team’s field work, including the
assignment of work, evaluation of performance, managing human resources
related matters, ensuring that the operation functions within the scope of standard
operating procedures and applicable laws;

e Contribute to preparedness actions such as early warning, risk analysis and
contingency planning and make the necessary recommendations. Periodically
monitor the management of risks and report on any actions taken;

e Supervise other staff (including consultants) and provide guidance as required;

e Perform other related duties as required.

Qualifications & Experience Required

Education:
e University degree, preferably at the advanced level, in Business Administration,
Law, Finance, Accounting or other related fields;
e Advanced training/courses or an internationally recognized certificate in the
discipline of Inspection, Investigation or Audit, is highly desirable.
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Experience:

e At least eight years (3 of which international) of postgraduate progressively
responsible professional experience related to inspections;

e A proven track record in planning, leading and executing inspections in managerial
or supervisory positions;

e Previous experience in conducting inspections with a UN organization, private
sector company or an international financing institution and working in developing
countries, especially in emergency context is an asset.

Technical Skills & Knowledge:

e Full and in-depth knowledge of all aspects of inspections, especially in an
international environment;

¢ Demonstrated knowledge of inspection with ability to identify key inspection issues
and provide in-depth analysis with well formulated recommendations;

e Ability to lead the work of an inspection team and produce well written,
comprehensive inspection reports;

e Good understanding of linkages between policy and operational practices;

e Thorough knowledge of accounting principles and practices, UN staff rules and
procedures is highly desirable.

Competencies:

e Strong analytical skills with ability to conceptualize complex issues, analyze data,
produce thorough inspection reports and policy recommendations;

e Strong interpersonal skills with ability to effectively interact and work with
colleagues and clients, especially in a multinational environment;

e Ability to build sound partnerships with clients and inspection units in other UN
agencies;

e Strong communication skills with ability to effectively communicate technical
guidance to staff and management on a wide range of issues;

e Strong organizational skills with ability to coordinate inspections;

e Managerial ability to lead the work of team members and evaluate their
performance.

Language:
e Proficiency in oral and written English with anintermediate knowledge of another
official UN language (Arabic, French, Spanish, Russian or Chinese) or Portuguese
(one of WFP’s working languages).

Non-Rotational Nature

Mobility is and continues to be a core contractual requirement in WFP. This position is
however classified as “non-rotational” which means the incumbent shall not be subject to
the regular reassignment process unless the position is reclassified as rotational.

Terms and Conditions
Selected candidate will be employed on a fixed-term contract with a probationary period of
one year.

WEFP offers an attractive compensation and benefits package, including basic salary, post
adjustment, relocation entitlement, travel and shipment allowances, 30 days’ annual
leave, home leave, an education grant for dependent children, pension plan and medical
insurance. For more details please visit

Deadline for applications: 6 May 2015
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WFP has zero tolerance for discrimination and does not discriminate on the basis of HIV/AIDS status.
Qualified female applicants and qualified applicants from developing countries are encouraged to

apply.

No appointment under any kind of contract will be offered to members of the UN Advisory
Committee on Administrative and Budgetary Questions (ACABQ), International Civil Service
Commission (ICSC), FAO Finance Committee, WFP External Auditor, WFP Audit Committee, Joint
Inspection Unit (JIU) and other similar bodies within the United Nations system with oversight
responsibilities over WFP, both during their service and within three years of ceasing that service.

REF: 15-0017724
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Investigations Officer P2

We are seeking to fill the position of Investigations Officer at the P2 level, which will be
based in the Office of Inspections and Investigations at our Headquarters in Rome, Italy.
The position requires frequent travel outside of Italy in our field operations at country level.

The ultimate goal and mission of the Office of Inspections and Investigations (OIGI) is to
conduct independent investigations into allegations of misconduct involving WFP staff,
contractors and other applicable persons.

Under the supervision and direction of the OIGI Director or his delegate, the Investigations
Officer will generally be responsible for the following duties:

e Carry out office and field based investigations into allegations of violations of policies,
procedures, standards, guidelines, and applicable rules and regulations;

e Review and assess complaints and allegations, formulate investigation plans, review
and analyse all information to determine its relevance and reliability, conduct
interviews of staff and other involved parties, obtain and analyse potential
documentary and electronic evidence, conduct investigative research, and determine
the appropriate presentation of investigative results;

e Offer guidance and advice to staff on matters pertaining to the investigation of
wrongdoing and direct staff appointed by field offices to conduct investigations into
allegations of such acts;

e Work and coordinate closely with the other control and monitoring functions as
appropriate;

e Prepare, plan, record interviews, reports and ad hoc briefs pertaining to
investigations;

e Prepare recommendations for corrective action and improved controls, effectiveness,
or efficiency of WFP operations based on the findings of investigations;

e Assess the potential for fraud and corruption in operational activities and make
recommendations;

e Ensure that appropriate actions and initiatives are adopted to promote and enhance
the integrity of WFP’s operations;

e Regularly appraise progress of investigations and assess probable impact of
investigation outcome relative to strategies and advise colleagues;

e Participate in the development or develop the office’s policy and procedural
framework and best practices and other lessons learned from investigative work;

e Coordinate with local officials, governments, and outside organizations and obtain
internal support (transport, interpreters, etc.) to resolve problems and to facilitate
work of the team;

e Contribute to preparedness actions such as early warning, risk analysis and
contingency planning and make the necessary recommendations. Periodically
monitor the management of risks and report on any actions taken;

e Perform other related duties as required.

Qualifications & Experience Required

Education:
e University degree in Law, Accounting, Audit or other relevant fields.
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Experience:

e At least three years of postgraduate progressively responsible professional
experience related to investigations, with a proven track record in planning, leading
and executing investigations;

e Previous experience in conducting investigations with a UN organization or
international financing institution and working in developing countries is an asset.

Technical Knowledge and Skills:

e Full and in-depth knowledge of all aspects of investigations especially in an
international environment;

¢ Demonstrated knowledge of investigations and ability to identify key investigation
issues and provide in-depth analysis with well formulated recommendations;

e Good understanding of linkages between policy and operational practices;

e Thorough knowledge of accounting principles and practices and of UN staff rules and
procedures is an asset.

Competencies:
e Mature judgment, strong technical, analytical, interpersonal and communications
skills; Resourcefulness, initiative, maturity with ability to work independently;
e Excellent planning and organizational skills;
Proven ability to develop and maintain effective working relations with officials at all
levels and of all backgrounds.

Language:
e Fluency in oral and written English with an intermediate knowledge of another official
UN language (Arabic, French, Spanish, Russian and Chinese) or Portuguese (one of
WFP’s working languages).

Non-Rotational Nature

Mobility is and continues to be a core contractual requirement in WFP. This position is
however classified as “non-rotational” which means the incumbent shall not be subject to
the regular reassignment process unless the position is reclassified as rotational.

Terms and Conditions

Selected candidate will be employed on a fixed-term contract with a probationary period of
one year. He/she will be required to travel frequently to our field operations, which are
located in over 70 countries in the world, mainly in developing countries. Travel
requirements are often on ad hoc basis and are of irregular frequency. On average, each
trip lasts two to three weeks.

WFP offers an attractive compensation and benefits package, including basic salary, post
adjustment, relocation entitlement, travel and shipment allowances, 30 days’ annual leave,
home leave, an education grant for dependent children, pension plan and medical insurance.
For more details please visit

Deadline for applications: 6 May 2015

WEFP has zero tolerance for discrimination and does not discriminate on the basis of HIV/AIDS status.
Qualified female applicants and qualified applicants from developing countries are encouraged to
apply.

No appointment under any kind of contract will be offered to members of the UN Advisory Committee
on Administrative and Budgetary Questions (ACABQ), International Civil Service Commission (ICSC),
FAO Finance Committee, WFP External Auditor, WFP Audit Committee, Joint Inspection Unit (JIU) and
other similar bodies within the United Nations system with oversight responsibilities over WFP, both
during their service and within three years of ceasing that service.

REF: 15-0017727
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Director, Office of Communications D2

The United Nations World Food Programme (WFP) is the world's largest humanitarian
agency, fighting hunger worldwide. We are seeking to fill the position of Director, Office of
Communications at the D2 level, based at our Headquarters in Rome, Italy.

Please visit our careers page to get more information about being an
International Professional in WFP:

Reporting to the Assistant Executive Director, Partnership, Governance and Advocacy
Department, the Communications Director’s key responsibilities will include:

e Drive, plan and implement global communication strategies and policies to support
WFP’s mandate and strategic objectives;

e Develop clarity and focus on WFP’s messaging, image and branding to strategically
position the organization amongst key stakeholders and the general public;

e Leverage proactive communication to manage issues impacting on WFP’s
reputation and crisis situations;

e Provide expert advice and support to senior executives for all internal and external
communication opportunities and issues;

e Build broad internal communications strategies that are aligned with corporate
priorities to ensure effective messaging are delivered to employees and create
engagement;

e Develop tools, capacity building activities and resources to equip WFP employees to
tell WFP stories and advocate for its mission;

e Craft and disseminate key corporate messages and press materials on behalf of the
Executive Director;

e Provide functional leadership to WFP’s communication officers across the
organization;

e Manage the performance of the Division and its human, financial and other
resources.

Qualifications & Experience Required

Education:

e University degree in communications, journalism, international relations or other
relevant fields.

Experience:
e Proven track record (at least 15 years) of communications leadership deploying a

broad range of applied communication strategies and translating messages across
a variety of mediums;

e Experience in global development and working across multiple markets;
e Experience in using strategic communications to achieve the highest possible
impact related to significant international events and milestones;
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e Experience in public outreach, especially through social media channels;

e Experience in managing content production and storytelling for broadcast and
digital media, including for placement on external media platforms;

e Experience in positioning senior management figures in global media and on public
stages;

e Established and active network of international journalists.

Technical Skills & Knowledge:

e In-depth knowledge of cutting edge communications and media approaches and
tools;

e Ability to strengthen WFP’s position amongst stakeholders and general public to
increase brand awareness;

e A strong public speaker and writer, able to articulate big problems while generating
empathy and support among target audiences;

e Knowledge of all the tactics of media relations.

Competencies:

e Excellent strategic thinking, negotiation and communication skills;

e Ability to provide leadership to a large and diverse communication function.
Constructive, open and able to develop and empower staff to communicate
strategically and effectively;

Creative and enthusiastic about WFP’s mandate and mission;
Demonstrated political awareness and sound judgement in resolving
issues/problems and managing WFP’s reputation;

e Strong networking and strategic partnership building skills;

Outstanding interpersonal skills to effectively work with colleagues across the
organization at different levels in a multicultural environment;

e Effective use of resources and budgets.

Language:
e Excellent English. Knowledge of another WFP working language (Arabic, French,
Spanish, Russian, Chinese and Portuguese) is an asset.

Terms and Conditions

Selected candidate will be employed on a fixed-term contract with a probationary period of
one year. He/she will be required to travel abroad sometime to remote and difficult
locations.

WFP offers an attractive compensation and benefits package, including basic salary, post
adjustment, relocation entitlement, travel and shipment allowances, 30 days’ annual
leave, home leave, an education grant for dependent children, pension plan and medical
insurance. For more details please visit

Application Procedures:

Go to: http://i-recruitment.wfp.org/vacancies/15-0017674

Step 1: Register and create your online CV.

Step 2: Click on “Description” to read the position requirements and “Apply” to submit
your application.

NOTE: You must complete Step 1 and 2 in order for your application to be considered for
this vacancy.

Deadline for applications: 8 May 2015

WFP has zero tolerance for discrimination and does not discriminate on the basis of HIV/AIDS status.
Qualified female applicants and qualified applicants from developing countries are encouraged to
apply.

No appointment under any kind of contract will be offered to members of the UN Advisory
Committee on Administrative and Budgetary Questions (ACABQ), International Civil
Service Commission (ICSC), FAO Finance Committee, WFP External Auditor, WFP Audit
Committee, Joint Inspection Unit (JIU) and other similar bodies within the United Nations
system with oversight responsibilities over WFP, both during their service and within three
years of ceasing that service.

REF: 15-0017674

Fighting Hunger Worldwide
www.wfp.org
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Deputy Director, Human Resources Division D1
Rome, Italy

About UN World Food Programme

The United Nations World Food Programme is the world's largest humanitarian agency fighting
hunger worldwide. The mission of WFP is to help the world achieve Zero Hunger in our
lifetimes. Every day, WFP works worldwide to ensure that no child goes to bed hungry and that
the poorest and most vulnerable, particularly women and children, can access the nutritious
food they need.

In emergencies, WFP gets food to where it is needed, saving the lives of victims of war, civil
conflict and natural disasters. After an emergency, WFP uses food to help communities rebuild
their shattered lives. On average, WFP reaches more than 80 million people with food
assistance in 75 countries each year. The organization has the global footprint, deep field
presence and local knowledge and relationships necessary to provide access to nutritious food
and contribute to the lasting solutions, especially in many of the world’s most remote and fragile
areas.

WFP’s People Vision

WFP’s greatest strength is its 14,000 dedicated people working tirelessly around the world to
reduce hunger, often under difficult conditions where security threats and risks to personal
safety are considerable. The global context in which WFP operates is rapidly changing which
means the need for effective people management is becoming more important than ever before.
In this context, WFP launched its People Strategy in November 2014. It articulates key
strategic focus to build an engaged workforce, with the right skills, in the right roles enabling
WFP to continue fulfilling its humanitarian response role while simultaneously building its
capabilities to address the long-term goals of Zero Hunger.

To support the People Strategy delivery, WFP is committed to transforming its Human Resources
function into a strategic business partner. Strategic HR business partners will be the “account
managers” for delivering HR services in all units of WFP. Services will be adapted to serve each
unitin line with the People Strategy, HR programs and best practices. The HR business partners
will engage closely with WFP leaders to drive the implementation of the People Strategy,
encompassing a comprehensive workforce and talent management strategy in support of
business objectives and the delivery of the best outcomes for the people WFP serves.

Click here to hear from our Executive Director about WFP’s People Strategy.

Click here to hear from our Director HR, Ms. Prerana Issar about HR
transformation and her experience at the World Food Programme.

About the role

In this transformational context, we are recruiting a high caliber candidate to fill the role of
Deputy Director, Human Resources Division based at our Headquarters in Rome, Italy to
lead the People Strategy implementation and HR service delivery in the areas of Talent
Acquisition and Deployment, Career Management, Talent Development, Performance
Management, and Policy.
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As part of the Global HR leadership team, this role is accountable for driving the implementation
of the people agenda, and is the catalyst to lead cultural change and innovation.

Key responsibilities
Reporting directly to the Director, HR Division, the selected candidate will assume the following
key responsibilities:

Drive the WFP People Strategy implementation in a very dynamic, fast moving,
operating environment for the delivery of the WFP’s strategic objectives;

Lead the HR Centre of Expertise for Talent and Performance;

Strengthen a high performance culture by reinforcing successful performance results
and line managers’ accountability to create an environment that fosters the best
outcomes for our beneficiaries;

Support the formulation of human resources strategies which address business needs
in the areas of talent acquisition and deployment, performance management,
leadership and capacity development, as well as career management and succession
planning;

Lead the delivery of leadership development programs aimed at identifying and
developing high potential people and diversifying talent pools;

Design and deliver an organization wide capability development strategy, including
funding and governance frameworks, to ensure that WFP has the required skills and
knowledge to achieve its strategic objectives;

Strategic Workforce Planning to meet future capability requirements;

Ensure world class delivery of HR services to internal clients based across 75 countries.
Direct the human resources policy formulation and interagency coordination (UN
Secretariat, ICSC, UNDP, FAO, etc.);

Provide executive coaching to senior leaders and leadership teams.

Qualifications & Experience Required

Experience:

15+ years of postgraduate progressively responsible experience in a Senior Executive
role, with the most recent 5 years at global level supporting and influencing senior
executive leadership;

Broad technical expertise in HR strategic planning, talent acquisition and career
management, employer branding, organizational development and change
management, performance management, and capacity development;

Experience leading a global team of HR Business Partners and navigating in a large,
complex and matrix corporate environment;

Experience designing and implementing HR strategies and improving business
processes globally.

Functional Skills & Competencies:

Business savvy with ability to work and deliver results within a highly complex
organizational environment (i.e. with diverse team, matrix structure, highly evolving
operational context and staff working hardship locations);

Ability to translate WFP’s People Strategy into actionable plans that are relevant to WFP’s
strategic agenda and operational context;

Strong change management and project management skills;

Strategic thinker with strong partnerships, negotiation and analytical skills to influence
senior management level;

Exceptional communication skills and understanding of working with different cultures,
government officials and other external partners.

Education:

Advanced University degree in Human Resources Management. A first university
degree in Human Resources Management, combined with a professional certification in
the area of Human Resources Management would be acceptable.



317

Language:
e Working knowledge (proficiency/level C) of English;
e Working knowledge of the following UN official languages (Arabic, French, Spanish,
Russian, Chinese or Portuguese) is a key asset.

Special Notice: Mobility is and continues to be a core contractual requirement in WFP.
This position is however currently classified as “non-rotational” which means the
incumbent shall not be subject to the regular reassignment process unless the
position is re-designated as rotational or the incumbent applies and is reassigned to
a rotational position.

Terms and Conditions

Selected candidate will be employed on a two-year fixed-term contract with a probationary
period of one year. He/She will be required to travel abroad including to remote and difficult
locations.

Competitive remuneration
WFP offers an attractive compensation and benefits package, including basic salary, post
adjustment, relocation entitlement, travel and shipment allowances, 30 days’ annual leave,
home leave, an education grant for dependent children, pension plan and medical insurance.
For more details please visit

Application procedures:

Go to: http://i-recruitment.wfp.org/vacancies/15-0017726

Step 1: Create your online CV.

Step 2: Click on “Description” to read the position requirements and “Apply” to submit your
application.

NOTE: You must complete Step 1 and 2 in order for your application to be considered for this
vacancy.

Deadline for applications: 13 May 2015

Qualified female applicants and qualified applicants from
developing countries are especially encouraged to apply

WFP has zero tolerance for discrimination and does not discriminate on the basis of HIV/AIDS status.

No appointment under any kind of contract will be offered to members of the UN Advisory Committee on
Administrative and Budgetary Questions (ACABQ), International Civil Service Commission (ICSC), FAO
Finance Committee, WFP External Auditor, WFP Audit Committee, Joint Inspection Unit (JIU) and other
similar bodies within the United Nations system with oversight responsibilities over WFP, both during their
service and within three years of ceasing that service.

REF: 15-0017726

Fighting Hunger Worldwide
www.wfp.org
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Api1Bpég 291
YMNOYPTEIO EPTAZIAZ, MTPONOIAZ KAI KOINQNIKQN AZDAAIZEQN
KENH OEXH XE AIEONH OPIANIZMO

To Ymoupyeio Epyaoiag, Mpévoiag kai Kolvwvikwv Ac@aAicewv yvwaoToTrolei avakoivwon Aigbvry Opyaviopou
avag@opIKa Pe TRV TTAPpwWaOn TNG 1o KATw B€0ng £pyaciag:

Director, Partnership and Resource Mobilization (PRM) (1 position), International Fund for Agricultural
Development

Vacancy announcement number: 1360

Date of issue: 04/09/2015

Deadline for applications: 05/17/2015
Organizational unit: Off. for Partn. & Res. Mobil
Level: D-1

Duty Station: ROME

Duration of assignment: 3-year fixed term

l. Organizational context

The International Fund for Agricultural Development (IFAD) is an international financial institution and a specialized
United Nations agency dedicated to eradicating rural poverty and hunger. It does so by investing in rural people. IFAD
finances programmes and projects that increase agricultural productivity and raise rural incomes, and advocates at the
local, national and international level for policies that contribute to rural transformation. IFAD's headquarters is in Rome,
Italy, but has offices in 40 countries and finances programs and projects in more than 90 countries.

The Partnership and Resource Mobilization Office (PRM) is responsible for coordinating mobilization of regular resources
through the tri-annual Replenishment process, mobilizing and managing of supplementary funds, and facilitating the
establishment of Trust Funds, co-financing of programs and projects towards achieving IFAD's mandate. Following
IFAD's phased reconfiguration; PRM is to ensure that IFAD promote the right partnership and has adequate resources to
deliver on its Strategic Framework and Business Model, which call for an expansion of financing and co-financing of
IFAD's programme of loans and grants, to meet the increasing demand by its beneficiary member states

Il. Post's Organizational Accountability
Directors are responsible for managing a Fund division or office and serve on IFAD's senior management team. The

main focus of Director positions is strategic leadership, innovation and management. The accountabilities/key results
include:

e Vision & Strategy

e Policy Development & Advice
e  Programme Management

e Management of Resources

e Representation

Under the overall guidance and supervision of the President, the Director will lead, manage and motivate a team of
managers and senior specialists who are also supervisors, specialists and assistants. Most typically as a member of a
departmental management team, they are responsible for managing and supervising the delivery of a divisiongs
programme of work within an allocated budget.

In particular, the purpose of the position is represent IFAD in corporate outreach and engagement on behalf of the
President and lead and set strategic directions to improve IFAD; s corporate outreach and engagement, private sector
relations, technical support for partnership and resource mobilization, and funds oversight and management. The
incumbent will:

e Represent IFAD at a senior level in corporate outreach, partnership development and global and regional policy
processes and events.

e Lead institutional processes to ensure increased, consistent and strategic visibility for IFAD leading to greater
influence, expanded partnerships and increased resources for smallholders.

e  Establish policies and procedures to ensure due diligence and efficiency in resource mobilization, including the
oversight and administration of supplementary and trust funds.

e Troubleshoot and facilitate problem-solving processes that ensure greater institutional agility and innovation to
support new and expanded partnerships and resource mobilization mechanism and approaches.

lll. Key results expected / Major functional activities

1. VISION & STRATEGY: Directors develop and promote a strategic vision for translating IFAD's corporate and
departmental mandates, strategies, goals and objectives into a divisional programme of work and for ensuring
evolving divisional programme activities are integrated in the evolution of departmental goals and objectives.
They participate in the design of IFAD's and departmental strategic approaches and ensure that corporate
strategies are fully integrated in the design of assigned activities. Directors set and communicate clear strategic
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and operational objectives and are held accountable for the division being seen as a credible and trusted
partner in managing for results and as an innovator in its field.

2. POLICY DEVELOPMENT & ADVICE: Directors provide leadership in the development and interpretation of
major policies, regulations and rules, and systems that govern the work of a division and ensure they support
divisional goals and objectives within the overall Fund mandates and strategies. Directors also serve as a
trusted business/programme advisors with a significant role in authoritative policy advice within the Fund at the
senior management level as well as in policy dialogue in their representational activities.

3. PROGRAME MANAGEMENT: Directors provide leadership in (a) all phases of the division's medium-term
planning and management, including operational requirements such as (i) establishing annual work plans, (ii)
ensuring regular programme assessment and (iii) identifying opportunities for innovation and implementation of
best practices generated within the Fund as well as in peer organizations, both private and public; (b) reviewing
and innovating core processes of the division in order to achieve better efficiency and effectiveness, as well as
financial sustainability, of operations; (c) enhancing synergy among divisional staff and holding staff
accountable for results and (d) ensuring the preparation of all divisional publications, reports and governing
bodies documents.

4. MANAGEMENT OF RESOURCES: Directors are accountable for integrity, transparency, and equity in the
management of IFAD resources (human, financial and material). This includes:

a) People Management through workforce planning, recruitment, performance management, learning and
career management of P and GS staff:

e Identifies best qualified candidates for vacancies, with appropriate regard for gender balance and geographic
distribution;

e Motivates, coaches and supports staff of the division, wherever they are located, to create cohesive teams that
work effectively to achieve common divisional goals and objectives;

e Manages staff performance and development through regular performance feedback, mentoring and career
planning.

b) Divisional Budget Management by leading divisional strategic and data inputs into the departmental budget
preparation exercises and by ensuring accountability and fiduciary integrity in the Divisions s budget execution;

c) Material Resources Management through accountability for the material resources assigned to the Division.

d) Knowledge and Content Management to achieve innovative outcomes and cost effective processes as well as
to promote the generation, validation and dissemination of knowledge by ensuring (a) knowledge content is
continuously updated and available, (b) best practices are continuously identified, documented and distributed
and (c) appropriate and up-to-date information and tools are available as appropriate.

IV. Impact of Key results / key performance indicators

Within IFAD's overall Strategic Framework and Medium Term Plan, Directors establish IFAD's priorities for and provide
leadership to division level programme and operational management activities and are accountable for a results-based
approach to meeting assigned goals and objectives. Leadership activities include the optimum utilization of human,
financial, technology and material resources for the achievement of greater efficiency and effectiveness. The
incumbents;, impact extends beyond the successful achievement of divisional goals and objectives to include larger
departmental goals and objectives in strategic planning collaboration. The expected results directly and/or indirectly
benefit the ultimate stakeholders, the rural poor in developing countries.

The key performance indicators for Directors include leadership in viable strategic planning, authoritative and relevant
policy development and advice, sustainable programme decisions and integrity and accountability in the planning and
management of the Fund's human, financial and material resources assigned to the division.

V. Representation / Work Relationships

Within IFAD, Directors provide authoritative advice to senior management on the division's or office's vision, strategic
planning, policy, and divisional programme and operational management. They are accountable for collaboration and
coordination within the Fund to ensure appropriate consultation, cross-functional synergy and coordination of programme
planning and activities.

Externally Directors develop strategic partnerships and collaborative relationships with counterparts spanning a broad
range of institutions including borrowers, bilateral and multilateral development agencies, UN agencies, funds and
programmes, IFls, non-governmental organizations and academic institutions for the purpose of programme co-
operation, knowledge sharing, policy dialogue and/or resource mobilization. They are also accountable for the provision
of authoritative advice during Executive Board sessions, the annual Governing Council and related subordinate bodies
including the audit and evaluation committees.

Directors represent the Fund in official United Nations committees and networks, and in international financial institution,
multilateral and bilateral meetings, symposia, fora and conferences upon request of the President, and build
organizational networks with peers in major private, public and international financial institutions.
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VI. Competencies
e Strategic thinking and organizational development: Strategic leadership
e Demonstrating Leadership: Leads by example; initiates and supports change
e Learning, sharing knowledge and innovating: Challenges, innovates and contributes to a learning culture
e Focusing on clients: Contributes to a client-focused culture

e Problem solving and decision making: Solves complex problems and makes decisions that have wider
corporate impact

e Managing time, resources and information: Coordinates wider use of time, information and/or resources
e Team Work: Fosters a cohesive team environment
e Communicating and negotiating: Acquires and uses a wide range of communication styles and skills
e Building relationships and partnerships: Builds and maintains strategic partnerships internally and externally
o Managing performance and developing staff: Manages wider teams with greater impact on others and on
the organization
Technical / Functional competencies

e Recognized management skills in a multicultural setting, combined with ability to achieve results through
motivating people and influencing partners.

e Results-oriented decision-making ability with an aptitude to address operational challenges and for developing
practical solutions.

e Innovator with risk management ability and a proven track record as a successful agent of change.

e Rigorous analytical and conceptual thinking.

e High sense of integrity, trust and confidence.

e Champion of IFAD's values: respect for the individual, integrity, professionalism and focus on results.

e  Excellent written and verbal communication skills in English, including the ability to set out a coherent analysis
in presentations.

e  Strong diplomatic and communication skills and the ability to develop effective working relationships with clients
and counterparts at the appropriate levels,

e Ability to represent IFAD in international fora.
VII. Minimum Recruitment Qualifications

e Education: Advanced university degree (or Masters' equivalent) from an accredited institution in political
sciences, business administration, law, international relations, international development or in any other
technically relevant area.

e Experience: At least twelve (12) years of progressively responsible professional experience in technically
related area in a multi-cultural organization or national organization providing support on a global scope and
progressively responsible supervisory / team leader experience is required. Proven experience in both
partnership and resource mobilization is required.

° Language requirements: Excellent written and verbal communication skills in English. Working knowledge of
another official language (Arabic, French, or Spanish) is desirable.

VIII. Other information
Applicants should note that IFAD staff members are international civil servants subject to the authority of the President of

IFAD, and they may be assigned by him/her to any of the activities of IFAD, including field assignments and/or rotation
within IFAD.

IFAD reserves the right to appoint a candidate at the appropriate grade commensurate with experience and knowledge.

Interested candidates are requested to apply by completing IFAD's Personal History Form (PHF)in English. A
separate CV may be attached if desired, only as a supplement and NOT a substitute to the PHF. The application should
be made through the online system only. PLEASE READ CAREFULLY the instructions in 'How to Apply' before you
start.

In the interest of making most cost effective use of funds and resources, we are only able to respond to applicants who
are short-listed for interview. Candidates who do not receive any feedback within three months should consider their
application unsuccessful.

Candidates may be required to take a written test and to deliver a presentation as well as participate in interviews.

IFAD is committed to achieving diversity and is seeking a balanced workforce from IFAD's Member States. Women, in
particular, are encouraged to apply.
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Ap10uo6g 292
TEXNOAOTIKO MANEMIZTHMIO KYTPOY
AKYPQSH NMPOKHPY=ZHX AKAAHMAIKHE OEXHY
H ZoykAntog Tou Texvoloyikou MavemoTnuiou Kotrpou katd Tnv 45" cuvedpia tng, nuepounviag 9 Maptiou 2015,
¢AaBe TIg €€NG aTTOPAOTEIG:
1. (a) Na avakaAéoel Tnv amé@acn Tng Aloikouoag Emitpotic, n otroia Afeénke katd v 68" cuvedpia Tng pe

nuepopnvia 27 louAiou 2011, yia mpokApuén pioag (1) B€ong AidakTikoU EpeuvnTikoU MpoowTrikou (AENM) otn
BaBuida AékTopa ) ETtikoupou KaBnynth otnv e1dikotnta «WYuxoAoyia Tng Yyeiag» oto TurAua NoonAeuTIKAG.

(B) Na akupwoel Tnv TTpokApuEn 1Tou dnuooielTnke otnv Etrionun Eenuepida 1ng KutrpiakAg Anpokpariog oTig
2 AekepBpiou 2011, pe apiBud 4575 kai apiBud mpoknpugng 1104, yia pia (1) 6€on AidokTikou EpeuvnTikoU
MpoowTikoU (AEM) otn Babuida Tou Aéktopa r Emikoupou KaBnynth otnv eidikotnta «WuxoAoyia Tng
Yyeiag» oto Tuua NoGNnAEUTIKAG.

Ap1Buoég 293
IAPYMA KPATIKQN YNOTPO®ION KYTIPOY
ANAKOINQZH
H KuBépvnon Ttng lamwviog TrpoknpUooel Tn YXoprynon umroTpo@iwv ot KUTIploug TIOAITEG o€ TTpoypauuaTta
TTIPOTITUXIAKWY OTTOUdWV Kal épeuvag otnv lammwvia katd 1o 2015. MNa 1TepiocodTEPEG TTANPOPOPIEG OI EVOIAPEPOUEVOI

pTTopoUV va eTMIOKETTTOVTIOI TNV 10Too€Aida  http://www.gr.emb-japan.go.jp. TeAeutaia TTpoBecpia yia Tnv UTTOROAN
airoewv: 31 Maiou 2015.

MAnpo@opieg Kal aITAoeIg yio To TTPOYpaApua autd Trapéxovral ammd 1o MopewTiké Tunua Tng lamwvikng Mpeofeiag
otnv EANGSa: (EBv. AvtioTdoewg 46, Xahavdpl, 152 31 ABriva — TnA. +30 210 670 9902, E-mail: cultural@at.mofa.go.jp)

TutmwBnke oto Tutroypageio TNG Kutrpiakig Anuokpartiag, 1445 Asukwoia, Kutrpog
TnA. 22405824, ®ag 22303175 — www.mof.gov.cy/gpo
Avritutta Tng Emrionung E@nuepidag mwAouvTal Trpog €2,00 To kabéva — ETioia ouvdpoun): €20,00





